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LABOR DAY MESSAGE 
BY SECRETARY RAYMOND J. DONOVAN 





On this Labor Day, we should realize that what is 
WASHINGTON -- Following is the full text of the Labor Day message by 
most important is not our differences, but rather our 
Secretary of Labor Raymond J. Donovan to be used in Labor Day editions: 
common interests. The starting point of our common in- 


terest must be a healthy economy in a stronger, growing 
It gives me great pleasure to pay tribute to the 
America. All the goals we set for improving the lives 
American worker on this Labor Day. When we acknowledge . ' 
of American workers are dependent upon the revitalization 
the spirit and labor of the American working man and woman, 
of the American economy. 
we are acknowledging that which has made America great. 
; In the coming years, Our goal must be to move every- 
Labor Day is a time to reflect upon the contributions . , , 
Y R P ‘ body ahead without leaving anyone behind. We must revi- 
of those workers who have used their minds and muscles to 
talize the American economy so that the productive poten- 
build not only our country but also our way of life. The . 
y y Y tial of all our workers is fully realized. For most 
great efforts of these workers and their representative 
: people, unemployment is one of the saddest and most de- 
institutions have given us a nation of unparalleled free- 
meaning experiences of their lives. It is an especially 
dom and economic strength. It is this ongoing tradition : 
frustrating experience for those who seek entry into the 
whi we honor on Labor Day. ‘ , 
aaem Y job market. This administration is determined to provide 
d our nation is faced with great economic ct - , 
SOcay. Cut _ ic chal hope, and meaningful jobs, for all Americans. 
S. e workers Of America are deeply concerned a- . 
lenges Th a sis eS Seer ss . The vast majority of jobs are in the private sector, 
; > , ant ans -A econor » = 
Beat satiation, enenployment and cur future economic pro and that is where this Administration is concentrating 


gress. I share this concern. Yet we have every reason 


its efforts. Private sector jobs are jobs with a future. 

to be optimistic about the future. They reflect the true labor needs of individual commu- 

The Reagan Administration is an administration of nities and of the country. It is critically important 
hope, not of despair. We recognize that America is a that we provide opportuniti« for the chronically unem- 
nation blessed with an abundance of resources, both human ployed to get on the first rung of the econ i ladder in 
and material, which we have yet to tap. America has the private enterprise system. 
faced great economic problem in the past and has always 
prevailed. We can, and we will, surmount our present ” 


Vifficultie: 


(more } 
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President Reagan's economic revitalization program 
will provide the stimulus for more jobs and more work in 
an expanding economy. I know that one of the greatest 
assets America will have during this revitalization effort 
is the spirit and excellence of its workers. I look for- 
ward to joining with the nation's labor force in building 


a stronger and greater America. 
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WILLIAM OTTER CONFIRMED AS WAGE-HOUR ADMINISTRATOR 


WASHINGTON -- William M. Otter, attorney and former state labor official 
in Kentucky, has been confirmed by the Senate as administrator of the U.S. 
Department of Labor's Wage and Hour Division. 

Nominated by President Reagan in June, Otter had most recently been in 


private practice as a labor attorney in Prospect, Ky. 


As Wage and Hour Administrator, Otter, 58, will direct enforcement of federal 
laws covering the minimum wage, overtime pay, child labor, wage rates on 
government-contracted jobs and protections for migrant farm workers. 

Otter's federal government experience includes work as a field attorney 
for both the U.S. Labor Department in Cleveland and the National Labor 
Relations Board in Detroit. 

He also served as a consultant and analyst for the Department's Occupational 
Safety and Health Administration (OSHA) from 1971-76 

Otter directed the Labor Standards Division of the State of Kentucky's 


Department of Labor from 1968 unti 


Jtter is a native of Louisville, Ky. and a 1946 graduate of Washington 
& _ nivercit »xinaton » hala ’ . en + 
y y jton, Va. C 1 aw degrees from the University 
yulsv? e and te v2r *¥ f Michigan, fe als studied labor economics 


“tat ime structor in the University of suisville Law 


Association since 1948. He 
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MSHA, KENTUCKY SIGN AGREEMENT 
ON MINE RESCUE TEAMS 





Inspections will be conducted when each mine rescue station is first established 


WASHINGTON -- The Labor Department's Mine Safety and Health Administration (MSHA) and once every six months thereafter. MSHA will report any violations of the 


and the Commonwealth of Kentucky's Department of Mines and Minerals have agreed to regulation to state officials, and prompt action will be taken to correct any 


establish a program for inspecting and monitoring state-maintained mine rescue stations. unsafe conditions or practices. 


Under an agreement signed by MSHA and state officials in July, the federal Coordinating these activities will be MSHA's chief, Division of Safety, for 


agency will inspect state mine rescue stations whose services are used by Coal Mine Safety and Health, and the commissioner of the Department of Mines and 


individual mine operators to comply with a new federal regulation. Minerals, Commonwealth of Kentucky. 


The rule, which became effective July 11, 1981, requires operators of under- 
ground mines to establish two mine rescue teams, each comprised of five members 
and one alternate, or to arrange for such services to be available in an emergency. 
Team members must be physically fit, properly trained and appropriately equipped, 
and rescue equipment must be stored and maintained in a central location. 

Recent amendments to Kentucky's mining law provide that if a trained mine 
rescue team is not available and located within 60-minutes' driving time of an 
operator's underground mine, the Department of Mines and Minerals will furnish 
this service in an emergency. State-maintained rescue stations with teams com- 
prised of state mine inspectors have been established throughout the mining 
regions of Kentucky. 

MSHA and state mining officials expect that many underground mine operators 


will make arrangements to use Kentucky's mine rescue services to comply with the 


new federal requirements. Accordingly, the agreement allows MSHA to inspect the 
mines rescue stations in order to examine the equipment, storage conditions and 
records of team membe training and equipment maintenance. 
-more- 
= = —_—_—_—_—— = —————e == = 
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PRODUCTIVITY 


AND COSTS 
WASHINGTON -- Productivity in the private business sector increased at a 
1.1 percent annual rate during tre second quarter of 1981, the Bureau of Labor 
Statistics of the U.S. Department of Labor reported. 
The productivity increase was slower than the advance during the first 
quarter, and resulted from declines in output and hours. Output dropped 2.6 percent 


and hours declined 3.7 percent. During the first quarter, productivity increased 


4.6 percent as output rose 7.9 percent and hours increased 3.1 percent (annual rates). 


In the nonfarm business sector, productivity declined 0.9 percent, as output 
dropped 3.5 percent and hours slipped 2.6 percent (annual rates). During the 
first quarter productivity rose 4.3 percent in this sector, as output and hours 
increased 7.9 percent and 3.5 percent, respectively. 

In manufacturing, productivity increased at a,4.2 percent annual rate in 
the second quarter, as output increased 3.2 percent while hours of all persons 
engaged in manufacturing declined 1.0 percent. During the first quarter of 
1981, productivity increased 3.2 percent as output rose 7.3 percent and hours 


increased 4.0 percent. 


Week of August 


IN MANUFACTURING: JUNE 1981 

WASHINGTON -- Accessions of employees in U.S. manufacturing in June returned 
to the level of March and April while separations were unchanged from May, the 
1.S. Department of Labor's Bureau of Labor Statistics reported. 

The seasonally adjusted rate of total accessions increased by 0.3 percentage 
point from the revised May rate to 3.4 accessions per 100 workers in June, the same 
as in March and April. The June rate was 0.1 percentage point above the level of 
a year earlier. 

The seasonally adjusted rate of new hires, a component of total accessions, 
increased by 0.1 percentage point from the revised May rate to 2.1 percent in June. 
The rate of new hires in June was 0.3 percentage point above the level of a year 
ago. 

The rate of recalls from layoffs was 1.0 percent in both May and June of 1981 
while the rate in June 1980 was 1.2 percent. 

The seasonally adjusted rate of total separations was 3.4 percent in both 
May and June 1981. The June rate was 1.2 percentage points below the level of a 
year earlier, due to a decrease in layoffs. (In June 1980, layoffs were abnormally 
high. ) 

The seasonally adjusted layoff rate was 1.3 percent, unchanged from the revised 
May rate The June layoff rate was 1.1 percentage points below the level of a year 


earlier 
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WORK STOPPAGES: JUNE 1981 AND A 6-MONTH SUMMARY 





Characteristics of work stoppages, first 6 months of 1981 compared 








WASHINGTON -- Idleness due to strikes fell to 3.9 million days in June from with first 6 months of 1980 
> million days in May, according to >*eliminary estimates of the S. Department Most strike ndicators for the first 6 months of the year 
abor's Bureau of Labor Statistics. were slightly higher than for the comparable period in 1980, 
The over-the-month decline reflects settlement of the bituminous coal strike. except for the percent of estimated working time, which remained 
Idleness as a proportion of estimated available working time also fell in June to at 0.15 percent, and the estimated number of stoppages in effect 
19 percent (1.9 days icle per thousand) from 0.31 percent in May. Stoppages during the period, which was slightly lower. 
beginning in June dropped to 421 from 473 in May Stoppages were about evenly divided between manufacturing 
Despite the declines from May, two of the three major meas- ond nensonetectering tm Seth 1959 ane 195" vue ae jer- 
ures of strike activity, workers involved and days idle, were at ity of workers involved in strikes were in nonmanufacturing during 
the highest June levels since 1976. More workers (499,000) were both years, with a higher proportion in 1981 than in 1980 because 
involved in stoppages during June than in any June in the last of the strikes in bituminous coal mining. But, most of the idle- 
10 years, except 1974. ness in 1980 was in manufacturing because of strikes in petroleum 
There was an exceptionally large number (13) of major stop- refining, nonelectrical machinery, end transportetion equipeant, 
pages (those involving 5,000 workers or more) during June which whereas 1981 idleness was largely in nonmanufacturing, because of 
accounted for three-fourths of all workers on strike and three- che coat strikes. 
fifths of the idleness The two stoppages in coal As in past years, general wage changes accounted for the 
mining, sithough settled during the month, sccounted for $9 per- greatest proportions of stoppages (table 4%). There were relatively 
cent of the workers involved in and 55 percent of the idleness more strikes over job security and plant administration than in 
attributed to major stoppages during the month. In addition, 1980. 
almost 20 percent of the workers involved » and 39 percent of Most 1981 stoppages, like those in 1980, involved fewer than 
the leness e to, the major stoppages were attributed to seven 100 workers Stoppages in the 1,000 to 4,999 -worker 
strikes the construction industry. range accounted for a fifth of all workers on strike and a tenth 
of the idleness. Stoppages involving at least 10,000 workers 
-more- 
ted for 39 percent of workers and 59 percent of idleness in 
1981. In 1981, they generally were larger and lasted longer than 
i 1980 
-more- 
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Fifty-four percent of 1981 strikes fell in the 1-to-29-day 
range These strikes involved half of the workers, 
but they accounted for only 16 percent of the idleness. Stop 
pages lasting at least 60 days, while relatively few, accountéd 
for a disproportionately large share of workers involved (37 
percent) and idleness (74 percent). 

BLS data cover work stoppages involving six or more workers 
and lasting a shift, full day» or longer. The data do not 
measure indirect or secondary effects on establishments or 
industries whose employees are idle as a result of material or 


service shortages. 


Week of August 10, 1981 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


In 1961, the Area Redevelopment Act became the first federal legislation to 
bring industry into depressed areas and train workers in those areas, according 


to “Labor Firsts in America," published by the U.S. Department of Labor. 


In 1962, the first federal legislation to train the unemployed and the poor 
for better occupations was the Manpower Development and Training Act, according to 


Labor Firsts in America," a U.S. Department of Labor publication. 


In 1967, the first federal legislation to prohibit age discrimination in 
employment was the Age Discrimination in Employment Act, according to "Labor Firsts 


in America," published by the U.S. Department of Labor. 


In 1914, the first state to pass a pension bill was Arizona, but the law was 


ruled unconstitutional, according to “Labor Firsts in America," published by the 


J.S. Department of Labor 
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